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Banner Cross Methodist Church

Safeguarding Principles 
Every person has a value and dignity, which comes directly from the creation of male and female in God’s own image and likeness. Christians see this potential as fulfilled by God’s re-creation of us in Christ. Among other things this implies a duty to value all people as bearing the image of God and therefore to protect them from harm.
1 We are committed to:

1.1 the care and nurture of, and respectful pastoral ministry with, all children, young people and adults
1.2 the safeguarding and protection of all children, young people and adults when they are vulnerable
1.3 the establishing of safe, caring communities which provide a loving environment where there is informed vigilance as to the dangers of abuse.

2 We will carefully select and train all those with any responsibility within the Church, in line with Safer Recruitment principles, including the use of criminal records disclosures and registration with1 the relevant vetting and barring schemes.
3 We will respond without delay to every complaint made which suggests that an adult, child or young person may have been harmed, cooperating with the police and local authority in any investigation.
4 We will seek to work with anyone who has suffered abuse, developing with them an appropriate ministry of informed pastoral care.
5 We will seek to challenge any abuse of power, especially by anyone in a position of trust.

6 We will seek to offer pastoral care and support, including supervision and referral to the proper authorities, to any member of our church community known to have offended against a child, young person or vulnerable adult.
7 In all these principles we will follow legislation, guidance and recognised good practice.
The above policy has been adopted by the

Banner Cross Methodist Church Council.

If you have any questions regarding the contents of this document please contact the Minister, Church Leadership Team 

or a member of the Safeguarding Group:

	Paula Jones
	Linda Watchorn

	Kathryn Warren
	Andrew Watchorn

	Jackie Dunn
	Lawrie Ginn

	Roger Dunn
	Christine Rowe


Banner Cross Methodist Church

Safeguarding Policy For Children and Young People
1. Children have a right to be safe. It is the church’s responsibility actively to create a safe environment where children and young people are valued and respected. 

1.1. The Church Council has approved the following documents:

1.1.1. A statement of Safeguarding Principles, which states our commitments to providing a safe place for all vulnerable people.

1.1.2. A Safeguarding Policy, which states our aims in establishing, supporting, and promoting a safe environment for children and young people.

1.1.3. A Safeguarding Handbook, which explains the policy and sets out the responsibilities of various individuals and groups within the church for children and young people.

1.2. The church seeks to create a safe environment by actively vetting staff and volunteers.

1.2.1. The Church Council will ask for a person applying to work with children and young people to complete a Registration Form and Volunteer Agreement (Safeguarding Form A, Parts 1 & 2).

1.2.1.1. The Minister will take up references detailed on the registration form prior to authorising a person to work with children and young people.

1.2.1.2. Refusal to complete a Safeguarding Form A will bar a volunteer working with children unsupervised.

1.2.1.3. To work with children and young people workers must complete the Methodist training course “Creating Safer Space Foundation Module”.

1.2.2. The Church Council has approved that everyone appointed to an office, duty or responsibility within the church will sign a declaration of the Church’s policy to safeguard the welfare of children and young people and the terms of Methodist Standing Order 010 (Safeguarding Form C).

1.2.3. The Church Council requires that every key holder of the church will sign a keyholder’s declaration (Safeguarding Form D)

1.2.4. The Church Council affirms that occasional helpers and visitors to children’s and young people’s groups do not have to apply for a disclosure but requires that they must be informed of the Church’s Safeguarding Policy and must never be left alone with a child.

1.2.5. The Church Council affirms that all paid lay staff requiring an enhanced disclosure require a new disclosure.

1.2.6. The Church Council affirms that where an appointee to a voluntary position wishes to submit a current CRB disclosure, the disclosure must be for a similar position, and issued within the last twelve months.

1.3. The church ensures that activities for children and young people value and respect them as participatory members of the church family.

1.3.1. The Minister or Church Leadership Team should approve all activities involving children and young people.

1.3.2. Activities for the whole church at which children and young people will be present should take account of their needs and provide for them adequate supervision and opportunity to take part.
1.3.3. Activities designed for children and young people should respect their needs as growing people of faith by offering them invitation and nurture as Christian disciples through channels of worship, learning, fellowship, and/or service. 

2. This Church believes safeguarding children and young people is the responsibility of everyone.

2.1. This church seeks to make sure that children and young people know that it is all right to tell an adult or someone they trust if they are being hurt or bullied.

2.2. This church seeks to make its congregation aware of signs of abuse in children and young people and of what to do if they suspect abuse or receive an allegation of abuse.

2.3. Specific obligations incurred by virtue of office, position of leadership, or membership in a group within the church are detailed in the Safeguarding Handbook section entitled, “Responsibilities of Individuals and Groups within the Church for Safeguarding of Children and Young People”.

3. This Church is striving to encourage and support those who work with children and young people.

3.1. The Church Council will agree job descriptions with those people whose jobs involve contact with children and young people. The job description will include the aim of developing children as people of faith within the context of the church family.

3.2. The Safeguarding Group will arrange training sessions to supplement the Methodist training course “Creating Safer Space Foundation Module”, for individuals attending church activities. These sessions will include safeguarding issues and the Methodist Church’s policy on safeguarding children and young people. 

3.3. The Church Council will actively encourage persons working with children and young people to attend one training session/ event per year. 

3.4. The Safeguarding Group will work with the Minister to ensure the keeping of a register of adults who have completed Safeguarding Form A. This register will be confidential, but maintained in such a way that persons working with children and young people will know who can be called upon to help with activities. 

3.5. The Safeguarding Group and Minister will offer support and guidance to persons working with children and young people. 

3.6. The Minister will ensure that anyone asked to complete safeguarding forms or receive disclosures will receive confidentiality and full pastoral support.

4. This church makes all users of the church buildings aware of the church’s safeguarding policy and encourages them to adopt a similar policy.

4.1. The Church Council requires as a condition of let of the church premises that users are asked to sign a copy of the Safeguarding Users Declaration (Safeguarding Form E).

The Church Council requires as a condition of let of the church premises that users have familiarized themselves with the Banner Cross Methodist Safeguarding Policy.

4.2. Responsibilities of Individuals and Groups within the Church

For Safeguarding of Children and Young People

1. The Minister is responsible for:

1.1. Making himself/herself aware of the Banner Cross Safeguarding Policy.

1.2. Checking that leaders and helpers working with children and young people are listed on the Register of Approved Persons.

1.3. Ensuring that Safeguarding Form A is completed by all workers with children and young people and that the appropriate level of Disclosure is obtained.

1.4. Checking the references of persons applying to work with children and young people. 

1.5. Ensuring the identity of persons applying to work with children and young people before completing Section X of the Disclosure Application Form and signing the CAS Documentary Evidence Sheet. 

1.6. Keeping copies of Safeguarding Forms A, C, D and E in a secure place and ensuring that appropriate changes are made to the Register of Approved Persons as necessary. 

1.7. Reporting the decisions of CAS concerning disclosure applications to Church Council after each application has been dealt with by the CRB.

1.8. Ensuring that workers re-apply for a disclosure every five years.

1.9. Ensuring, with the Safeguarding Group, that regular training sessions/ events are taking place.

1.10. Discussing incidents that have been reported (either verbally or on an incident form) with the Independent Advisor if necessary and providing feedback to the person who reported the incident.

1.11. Including Safeguarding on the Agenda of Church Council.

1.12. Monitoring and evaluating safeguarding practice regularly.

2. The Church Safeguarding Children Coordinator is responsible for:

2.1. Supporting and advising the minister and the stewards in fulfilling their roles.

2.2. Providing a point of reference to advise on safeguarding issues.

2.3. Liaising with Circuit and District Safeguarding Coordinators.

2.4. Promoting safeguarding best practice within this church with the support of circuit ministers.

3. The Church Council is responsible for:

3.1. Ensuring that regular training sessions/ events are taking place.

3.2. Maintaining job descriptions for those jobs, which involve working with children and young people.

3.3. Determining the level of disclosure for those jobs, which involve working with children and young people based on the guidance provided in the Methodist Safeguarding Handbook 2010 on Recruiting Safely. 

3.4. Deciding the level of portability for people who already have a Disclosure.

3.5. Ensuring that all sections of Form A part 1 and 2 are completed.

3.6. Approving persons working with children and young people after appropriate Disclosures have been obtained, including Boy’s Brigade leaders.

3.7. Reviewing the Safeguarding Policy and Handbook annually.

4. Youth Workers and Leaders 

4.1. Definitions

4.1.1. Those with responsibility for leading work which might bring them into unsupervised contact with children and young people, including:

4.1.1.1. Youth club / group leaders.

4.1.1.2. Junior church teachers / class leaders.

4.1.1.3. Leaders of holiday clubs and residential weekends.

4.1.1.4. Officers of youth organizations.

4.1.2. Those whose work with children and young people involves the supervision of others in their work.

4.2. Youth Workers and Leaders are responsible for:

4.2.1. Making themselves aware of the Banner Cross Safeguarding Policy.

4.2.2. Completing the Child Protection Form A and applying for an Enhanced Disclosure. 

4.2.3. Seeking approval for new activities for children and young people from the Minister or the Church Leadership Team. 

4.2.4. Ensuring that helpers for activities with children and young people are listed on the Register of Approved Persons. 

4.2.5. Assisting new helpers to follow the guidelines in this Handbook before becoming registered and approved as a worker with children and young people.

4.2.6. When participating in joint events, checking with the staff of other groups to see that they have also completed Safeguarding Forms and received Disclosures and approval, as appropriate.

4.2.7. Following the good practice guidelines set out in this Handbook.

4.2.8. Attending at least one training session on safeguarding each year. 

4.2.9. Completing a Safeguarding Incident Form if they become aware of a situation that requires reporting, and pass the form onto the Minister.

5. Helpers / Servers

5.1. Definitions

5.1.1. Those who regularly (more than a one-off) undertake limited roles, which bring them into contact with children and young people.

5.1.2. Those whose work around children and young people involves no supervising or training responsibilities.

5.1.3. Helpers may be directly participating in the work of a children’s or young people’s group, or they may have indirect contact with children in one or more of the following roles:

5.1.3.1. Regular children’s or young people’s group helpers.

5.1.3.2. People serving refreshments. 

5.1.3.3. Those serving in a tuck shop.
5.1.3.4. Caretakers and cleaners working on premises where children may be present.

5.2. Helpers / Servers are responsible for:

5.2.1. Making themselves aware of the Banner Cross Safeguarding Policy.

5.2.2. Completing Safeguarding Form A and applying for a Standard Disclosure. 

5.2.3. Following the good practice guidelines set out in this handbook.

5.2.4. Attending at least one training session on child protection each year. 

5.2.5. Completing a Safeguarding Incident Form if they become aware of a situation that requires reporting, and pass the form onto the Minister.

6. Occasional Helpers

6.1. Occasional helpers are those who visit a children’s or young people’s group for a special purpose or as a one-off helper.

6.2. Occasional helpers must never be left in charge or alone with a child.

7. Church Members are responsible for:

7.1. Making themselves aware of the Banner Cross Safeguarding Policy.

7.2. Helping to ensure that Banner Cross Methodist Church is a safe and welcoming environment for children and young people.

7.3. Offering support and encouragement to those who volunteer to work with children and young people.

7.4. Completing a Safeguarding Incident Form if they become aware of a situation that requires reporting, and pass the form onto the Minister.

7.5. Church Members are encouraged to attend at least one training session on safeguarding each year. 

8. The Safeguarding Group is responsible for:

8.1. Preparing and regularly reviewing the Banner Cross Safeguarding Policy and Handbook.

8.2. Discussing issues raised on safeguarding and make recommendations to the Church Council.

8.3. Arranging suitable training sessions per year on safeguarding issues as necessary. 

8.4. Encourage workers and helpers with children and young people to attend training.

8.5. Making the congregation aware of safeguarding issues and encouraging members to attend training.

8.6. Ensuring that recommendations for good safeguarding practice are carried out in accordance with the Safeguarding Handbook.

9. The Property Committee is responsible for:

9.1. Keeping a Register of Key Holders.

9.2. Obtaining a signed copy of Safeguarding Form D when keys are issued to office holders.

9.3. Explaining to key holders the conditions under which keys are issued.

9.4. Making licensed users of church premises aware of Banner Cross Safeguarding Policy.

9.5. Ensuring that licensed users sign Safeguarding Form E when engaged in activities, which involve children and young people.

Guidance on Conducting Activities

with Children and Young People

Introduction

The guidance that follows is based on the Methodist Safeguarding Handbook 2010.

Awareness of child abuse has increased in recent years. We now know that whilst the majority of children and young people experience church as a positive and inspiring experience, others have reason to say, “churches are not safe”.

In every case, the church bears responsibility for being an example of good practice and for taking all possible precautions to ensure safe and positive experiences for children and adults, whatever their previous experience in life.

This duty does have implications for those who work with children and who give their time and energy willingly to that task.

The guidance below is designed to help church members, leaders, and helpers in their work with children, to enhance the church’s capacity to provide a safe, caring, and respectful environment, and protect both children and the adults who work with them.

Information about who to contact for further advice follows under “Useful Contact Numbers”.

Specific Advice

1. Ask yourself - Are you modeling appropriate behaviour? Would children and young people who listen to you and respect you, who look up to you for leadership, know that you respect other people and set a good example? Try not to discriminate against a child, ridicule or reject a child, group or adult. You should not smoke tobacco in the presence of children, or drink alcohol when responsible for young people. Don’t show favouritism to any one child or group. Don’t allow abusive peer activities e.g. initiation ceremonies, ridiculing or bullying.

2. Ask yourself – what is my language like? Sexualised language in particular, or comments that draw attention to a child’s appearance, even in fun, are inappropriate and should be avoided. Don’t allow children to use inappropriate language without challenge.
3. Manage children’s behaviour without physical contact, or aggressive or intimidating behaviour. You should not use any form of physical punishment. Very occasionally it may be necessary to restrain a child or young person who is harming her/ himself or others. Use the least possible force and inform the parents as soon as possible. All such incidents should be recorded and the information given to the Church or Circuit Safeguarding Representative.

4. Ask the church and fellow leaders and helpers – does the church environment create an atmosphere of openness and trust? You can help by having posters, information leaflets about Childline, Kidscape, Stop It Now, and other similar organisations.
5. Unless a specific activity requires physical contact appropriate to the activity you should keep touch to a minimum. Respond warmly to a child who needs comforting but make sure there are other adults around. You can use judgement about touching and hugging, for example, when children are distressed. Any necessary contact (e.g. for comfort) should be initiated by the child. If you think touch is necessary, then think about the least intrusive touch possible.
6. You should not allow a child or young person to involve you in excessive attention seeking that is overtly physical or sexual in nature.

7. Encourage and support children in doing personal things for themselves as part of your responsibility to help a child or young person develop self-confidence and independence. Ensure another adult is informed if a child needs to be taken to the toilet. Toilet breaks should be organised for young children. You should not invade a child’s privacy whilst washing or toileting.
8. If a child has disabilities or is very young, it may be necessary to assist the child with personal needs. In these situations,
· Consult parents/carers and negotiate the best way of helping.
· Inform parents/carers if new or particular difficulties arise.
· Seek guidance.
· Keep your fellow leaders informed about what you are doing.
9. Ensure that children and young people know who they can talk to if they need to speak to someone about a personal concern.

10. If you notice that a particular child or young person is regularly coming to you for hugs or touch, ask some questions about what might be happening to that child. Talk to a colleague about it.
11. If any activity requires physical contact, ensure that the child and parents are aware of this, and its nature beforehand. Adults who engage in horseplay and rough and tumble games embarrass many children and young people. For them, it becomes an uncomfortable experience much like unwanted touch for children who have been abused or are uncomfortable with their growing bodies. Like inappropriate language, horseplay is to be avoided. You should not play sexually provocative games.
12.  You should not allow unknown adults access to children. Visitors should always be accompanied by a known person. You should not allow strangers to give children lifts.

13. At least two adults should always be present with a group. This is standard practice across youth activities in all organisations. If this is not possible and a number of groups are meeting in the same building, share a room with another group or leave the door open.
14. If a worker finds themselves on their own with children and young people, they must contact the minister to inform them, and together undertake a risk assessment on what action to take. This should not happen on a regular basis.
15. A worker should avoid being alone with a child where possible and never on a regular basis. You should administer any necessary First Aid with others around.

16. In a pastoral situation with a child, where privacy and confidentiality are important, another adult should be told that the interview is taking place, and with whom it is taking place. The door to the room should be left open. 
17. Methodist Church guidance for best practice is that adult partners (two people in a relationship of romantic and/or sexual nature, whether married or not) running activities for children and young people should involve other adult helpers insofar as is possible.

18. Unless part of an approved activity, where there is appropriate supervision, children and young people should not be invited into your home. You should not arrange social occasions with children (other than family members) outside organized group occasions.
19. When running camping and residential trips, activities within a residential setting or meetings in your home for children and young people comply with the Methodist Church guidance. This can be found on the Methodist Church website. You should not share sleeping accommodation with children.
20. Where children and young people need transport by vehicle, it is best practice to arrange for more than one passenger to be in the vehicle. If this is unavoidable ask them to sit in the rear of the car.
21. Obtain consent for any photographs/videos to be taken, shown or displayed. When taking photographs or videos at church events

· Do not photograph a child who has asked not to be photographed or who is under court order (where it is known).

· Photographs should focus on the activity not the child or young person.

· If a child or young person is named avoid using a photograph.

· All children must be appropriately dressed when photographed.

· All people taking photographs or videos for official use at the event should register with the event organizer.

· All concerns regarding intrusive photography should be reported to the event organizer.

· Failure to observe others’ rights with respect to photographic images may be a violation of the Data Protection Act 1998, which defines photographs of individuals as protected personal data.  Individuals taking personal photographs and video-clips during church activities have no permission from the church to post them on to the world wide web either on facebook or similar sites, or on any other site where photographs and video-clips can be shared with other people.
22. You should always share concerns about a child or the behaviour of another worker with your group leader and/or the safeguarding representative. You should record any incidents of concern, sign and date the record, and give the information to your Group Leader.
23. Workers should support one another in ensuring this guidance is followed.

24. If a worker has a concern about the behaviour or suitability of a colleague, they must speak to the minister.

25. Workers must be given a regular opportunity to meet and review the work they have done and plan for future work.

26. Leaders should discuss with workers their role and any concerns they have about their work with children as part of their supervisory role.

None of the above recommendations are designed to prevent parents and carers involving themselves and their children in shared family activities by agreement between themselves. These guidelines apply to activities sponsored or sanctioned by the church in which adult leaders may be seen as representatives of the church.
Additional guidelines for group leaders

In addition to the above the group leader should:

· Ensure any health & safety requirements are adhered to

· Undertake risk assessments with appropriate action taken and record kept

· Keep register and consent forms up to date

· Have an awareness, at all times, of what is taking place and who is present

· Create space for children to talk – either formally or informally

· Liaise with safeguarding representative over good practice for safeguarding.
· Always inform the safeguarding representative of any specific safeguarding concerns that arise. The safeguarding representative will liaise with the district safeguarding coordinator.

Liaise with the church council/circuit meeting.

Receiving Reports of Abuse

General Guidance

1) It is all right to ask children how they are and what is happening if they appear distressed.

2) Demonstrate concern and respect but remember the following:

a) Never take them off alone. Move to a quiet corner but stay visible.

b) Record the outcomes.

c) Don’t promise absolute confidentiality.

d) Offer the hope that you will try to help.

e) Obtain as much permission as you can from the child to take whatever course of action you think is necessary.

f) Check whether their explanation of what is wrong fits with the child’s behaviour. If their behaviour worsens you need to check again and perhaps seek advice.

3) Help for listening

a) Listen carefully and take the child seriously.

b) Don’t shut the child up or shut the child down.

c) You might find it helpful to say something like the following:

· I am glad you told me.

· It is all right to tell.

· You are brave to tell.

· I am sorry that it happened.

· I will try to help.

4) Remember:

a) Don’t promise to keep a secret.

b) Never push for information. If they won’t talk to you, encourage them to talk to someone else. You may suggest Childline or a similar resource.

c) Show empathy but try not to show feelings of shock etc. The child or young person needs you to be strong.

d) If you are overwhelmed by your feelings try and negotiate with the child to take some time out.

e) Don’t audio or video tape the allegation interview with the child or young person. It will interfere with spontaneity and probably with subsequent legal proceedings.

f) Let the child talk in his or her own language. Take notes, including non-verbal behaviour and check them after the conversation to make sure you have recorded everything.

g) Thank the child for telling you. Tell them that you will need to take advice.

h) Fill in a Safeguarding Incident form and discuss (give) it with the Minister. 

i) Make a decision together about what will happen next, and record this.

j) Take immediate advice from a professional (see contact information following) if you receive allegations of abuse. Don’t take the decision to suspend members, alert families etc. If a child is being abused such actions might alert the abuser. The chances are they will start a counter campaign that may involve bullying or silencing the child. Let the professionals take the decisions.

k) If a child comes to you in the middle of a session involving a particular worker and makes allegations you can find ways of

· Keeping the child out of the session.

· Going in to observe.

· If there is obvious injury, taking immediate action and notifying the police.

5) Where someone in your group or organisation has concerns about someone’s behaviour a written personal record should be made.

6) A copy of the completed Incident Report form should be kept in a secure place and the original sent to the District Office, marked “Safeguarding Referral” by the minister.

7) The safety of the child is paramount, so sending the Incident Report form should not delay any action. If a child alleges sexual abuse or you believe the child is at risk of significant harm you must make a referral to Children’s Social Care (see below for telephone number). There is also an advice and consultation line (see below).
8) If there is an allegation that a person who works with children has behaved in a way that has harmed a child or may have harmed a child or has possibly committed a criminal offence against or related to a child or behaved towards a child that indicates s/he is unsuitable to work with children the minister must report it to the Local Authority Designated Officer via the Local Safeguarding Children’s Board (see below).

Recording Allegations or Suspicions of Abuse

1. In any case where an allegation is made, or someone in your group has concerns, a written personal record should be made. Please fill in the incident form, copies of which can be found in the Safeguarding File, which is kept in the pigeon hole unit.

2. The following reasons may trigger completing an incident form:

· A child has made an allegation about abuse or neglect.

· Information has been received from a third party.

· Unexplained injury or bruising.

· Sexually explicit language or actions.

· A child describing an abusive act to you.

· Unexplained changes in behaviour.

· A change observed over a long period of time.

· A distrust of adults.

3. Try to include the following details:

· Date and time

· Name of Child

· Age

· Any special features

· Parents’ names

· Home address and phone number

· Is the person making the report expressing his or her own concerns or passing along those of somebody else? If so, who?

· What has prompted the concerns? Include dates, times etc. of specific incidents.

· Any physical, behavioural, or indirect signs of abuse.

· Has the child been spoken to? What was said?

· Have the parents been contacted? What was said?

· Has anybody spoken to the alleged abuser? What was said?

· Has anyone else been consulted? Record the details.
Definitions of Abuse

A child is anyone who has not reached his or her eighteenth birthday.

Children may be abused by a parent, a sibling, a relative, a carer (i.e. a person, who whilst not a parent has actual custody of a child - such as a foster parent, or a staff member in a residential home), another child, other children, an acquaintance or a stranger. 

The abuse may be the result of a direct act or a failure on the part of a parent or carer to act or to provide proper care, or both. 

The abuse may take a number of forms. The following definitions are taken from “Co-operating to Protect Children” the DHSS guide for Health & Social Service Boards on the management of Child Abuse.

Neglect is the actual or likely persistent or severe neglect of a child, or the failure to protect a child from exposure to any kind of danger, including cold and starvation, or extreme failure to carry out important aspects of care resulting in the significant impairment of the child’s health or development including non-organic failure to thrive.

Physical Abuse is the actual or likely perpetration of a physical injury to a child, or a failure to prevent a physical injury (or suffering) to a child.

Sexual Abuse is the actual or likely sexual exploitation of a child or adolescent.

Emotional Abuse is the actual or likely persistent or severe emotional ill treatment or rejection resulting in severe adverse effects on the emotional and behavioural development of a child.

Domestic Violence or Abuse is ‘any incident of threatening behaviour, violence or abuse (psychological, physical, sexual, financial or emotional) between adults who are or have been intimate partners or family members, regardless of gender or sexuality’. Domestic violence has an impact on children.

Spiritual Abuse is inappropriate use of religious belief or practice. This can include the misuse of the authority of leadership or penitential discipline,  oppressive teaching, obtrusive or forced healing and deliverance ministries or rituals, any of which may result in children experiencing physical, emotional or sexual harm.

USEFUL CONTACT NUMBERS

	Minister
	
	

	  Robert Lewis
	Office
	2684454

	
	Home
	2588867

	
	
	

	Police
	
	2202020

	
	

	Children’s Social Care
	2734855

	
	
	

	Childline
	National
	08001111

	
	Local
	0800919300

	
	
	

	Kidscape
	
	01717303300

	
	
	

	Connexions Direct
	
	08080013219

	
	
	

	ParentLine Plus
	
	0808800222

	
	
	

	Independent Advisor-
	
	

	Lisa Markham
	Daytime
	0148 2845906

	
	Evening
	0114 2882095

	
	
	

	Methodist District Safeguarding Officer
	

	Agnes Tranter 
	
	01246452303

	
	
	

	Methodist Church Website
	www.methodist.org.uk


Safeguarding Children & Young People Incident Form

	Date
	

	Time
	

	Your name
	

	Child/young persons name
	

	Brief summary of incident
	

	Action taken
	

	Signature
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